
 
 
 
Research Facilities 
 
With over 11,360 m2 of research laboratory space, the Research Support Fund helps ensure that 
the research facilities are adequately maintained, particularly as the infrastructure ages and it 
becomes more costly to do so. Major cost drivers in this category are custodial salaries, security, 
utilities, and leasing of off-campus research laboratory space.  
 
This past year we completed construction of the Animal Research and Education facility. This 
facility enables the use of animal models to study neurodevelopment, neuronal injury and the 
pathophysiology of neurodegeneration with the aim of mitigating tissue loss. This research has 
attracted funding from the Saskatchewan Health Research Foundation, CFI, and NSERC.  
 
Research Resources 
 
The University of Regina is a member of a number of consortia designed to reduce acquisition 
costs through joint arrangements with vendors.   
 
The Council of Prairie and Pacific University Libraries (COPPUL) is a consortium of university 
libraries in Manitoba, Saskatchewan, Alberta and British Columbia. Members cooperate through 
resource sharing, document delivery, consortial purchasing, and work together to develop 
solutions to meet the academic information resource and service needs of its member institutions.  
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The Canadian Research Knowledge Network (CRKN )aims to expand access to digital formats 
of scholarly research for the benefit of Canadian academic researchers.   
 
Multitype Library Board Database Licensing Program - (MLDP) - Provincial Library 
coordinates the cooperative purchasing of province-wide access to a number of online 
information databases. This province-wide licensing allows clients of all libraries in the public, 
post-secondary education, school and special library sectors the right to access these databases.  
 
The University also has reciprocal borrowing arrangements with the University of Saskatchewan 
and Saskatchewan Polytechnic.   
 
However, even with these partnership agreements in place, costs of print and electronic journals 
continue to rise. The Research Support Fund is an important component of the Library's ability 
to continue to purchase electronic journals and databases. Approximately 60% of the library's 
acquisitions budget goes towards journals/databases used predominantly for research, and about 
35% of that is covered by the Research Support Fund.  
 
Specific resources enabled include:  

• IEEE Xplore ( IEEE Xplore Digital Library covers every aspect of electrical engineering 
and computing. Includes access to full text from 1988 and select content published since 
1950 from: IEEE journals, transactions, and magazines; IEEE conference proceedings; 
IEE journals; IEE conference proceedings; IEEE standards; IEEE Spectrum Magazine; 
and Proceedings of the IEEE )  

• Emerald Fulltext (Full text of 140 electronic journals from the fields of management. 
Subjects include: commerce, education, engineering and materials science, health 
sciences, and library and information science.) Sage journals online ( Collection of over 
500 Sage electronic journal titles in the social sciences, humanities, medicine, 
engineering, and physical and life sciences)  

• SpringerLink (Over 1500 full-text journals from Springer, including journals previously 
published by Kluwer)  

• Science direct (Over 1800 full-text journals from Elsevier Science.)  
 
Management and Administration 
 
The position of Director, Research Services, was created in 2014 and was filled in July, 2014. 
This has resulted in more strategic support from the Research Office, designed to increase the 
number and percentage of successful grant applications. This was accompanied by an 
examination of many of the research policies and procedures, many being revised to ensure 
accountability to agency guidelines and institutional policies. The director examined the 
organizational structure of the Research Office, implementing changes for the 2015-16 year that 
include having a research grants officer for each of the Tri-Council areas of research.  
 
The university has two dedicated Research Financial Analysts who are critical to the 
management of research grants. They work extensively with faculty on all issues related to 
eligible expenses while at the same time providing oversight on expense claims and completion 
of financial reports.  



 
The VP (Research) and the Director, Research Services, worked with the Director, 
Communications, to examine how to enhance research communication. As a result, 45 stories on 
the University of Regina home page in 2014-15 were research-related. In addition, increased 
research communication is a target in the 2015-2020 Strategic Plan.  
 
Supply Management Services employees provide advice to researchers, facilitating purchases 
and ensuring that equipment purchases are compliant with provincial and university purchasing 
policies.  
 
Expenses in these categories are vital across the research life cycle. Setting strategic direction, 
supporting individuals to help them find and apply for funding, establishing and monitoring 
research accounts, and finally communicating not only the successful funding decisions but more 
importantly the results of the research, are all activities that if left to the researcher would take 
time away from performing the research. Support from all these offices is vital to reducing the 
administrative burden currently faced by faculty. 
 
Regulatory Requirements and Accreditation 
 
This allocation ensures that the ethical, compliance and safety requirements of research projects 
are met. Investment in this priority area supports costs for clerical and administrative staff for 
human ethics and animal care activities and health, safety and environmental matters; an animal 
care technician; the Research Ethics Chair; and veterinary services. Personnel in these areas 
provide training and advice to faculty, staff, students, and management in ethics considerations, 
animal care, health and safety, handling of hazardous materials. They also support the work of 
the research ethics board, animal care committee, joint committees on health and safety in the 
review of applications, ensuring the University meets its obligations under the Tri-Agency 
agreement and other funding bodies, and is compliant with provincial, national, and international 
guidelines and regulations, including bodies such as the Canadian Council on Animal Care 
(CCAC).   
 
In 2014-15, the UofR was reviewed by the CCAC. The review panel was impressed by the care 
and use of animals at the UofR and the dedication of those involved in the animal care program.. 
 
The University of Regina is part of a harmonized ethics review process with the University of 
Saskatchewan and the Regina Qu'Appelle Health Region. This provides an effective, coordinated 
and collaborative approach to ethical review and approval of research involving human subjects. 
Efficiencies have been seen by researchers, particularly those involved in multi-jurisdictional and 
multi-institutional teams. We hope in 2015-16 to extend this to include Saskatchewan 
Polytechnic.  
 
Two Health and Safety Officers work extensively with faculty to ensure labs are operating 
according to appropriate standards: the Radiation and Biological Safety Consultant and the 
Chemical and Laboratory Safety Consultant.    
 



The major cost drivers in this category are staff salaries associated with the review of protocols 
and training of researchers in ethical practices and safety standards.  
 
Intellectual Property 
 
In 2014-15, the University of Regina hired a Manager, Research Partnerships, to foster and 
maintain the university-industry relationships. The initial portion of his time in the office was 
spent reviewing the existing patent portfolio and making recommendations on which to keep and 
which to assign back to inventors. As a result, the UofR is only spending patent maintenance on 
files with commercial potential.  
 
The manager undertook a major initiative with the Regina Regional Opportunities Council 
(RROC), examining barriers to manufacturing industries in the Regina area so that RROC could 
align its services to those needs. Collaborations like this are vital to maintaining productive 
partnerships with local industry.  
 
The University of Regina is part of a Western Canada initiative to work collaboratively among 
the assorted commercialization offices, sharing best practices and resources.   
 
Funding from the Research Support Fund has allowed us to replace vacant staff positions like the 
Research Contracts Officer that otherwise might have seen budget allocations return to central 
funds. 


